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Tel (021) 425-7736

Fax: (021) 425-7790
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Shakespear Njoko: Regional Manager
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Tel: (043) 742-3514

Fayx: (043) 743-8556

Tell (D11) 207-261€
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PHYSICAL ADDRESS
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POSTAL ADDRESS
.0, Box:5585
Halfway Holiss, 1685

isettgseta
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LEARNERSHIPS

A Learnership is a work-based education and training programmae that
comprises of both structured workplace experience (practical component)
and structured theoretical training. [.eamerships relate to an occupation,

WHY LEARNERSHIP?
« To fast Irack the developmeant of current employess;
* To offer employees opportunity to obtain a nationally recognised
nualification;
« To recegnise employees experience and knowledge acquired through
formal or informal learnitig.

BENEFITS OF LEARNERSHIPS
Benefits for the employer
1. Workforce
Appropriately skilled employment pool to draw fram;
Increasad productivity because of skilled and compefifive workforce

2. Learnership Grant
Isatt Sela will pay all participaiing stakeholders a sum of R25 000 .00
per samer for the duration of the Learnership. Over and above the
R26 (000.00 1sett Seta will pay towards a leamer allowance an amount
of R120.00 par week per leamer oh aLavel 4 Leamership and R260.00
per week per learner for Level 5 Leamership,

Grant payment structure:

« Ofthe total amount Isett Seta will pay

~ 30% on registation of Leamership agreements,

« 20% after the first quarter and on submission of the first quartarly
(progress) repart and & site visit by Seta staff,

= 20% after the second quarter and on submission of Ihe first quarterly
(progress) report and a site visit by Seta siaff,

+ 30% on completion of the Leamership and on submission of a final

progress report.

3. Tax Incentive _ . _ _
Companies participating in Learnerships qualify for a tax rebalte of:
R42 500.00 in the case of an employed learner (18.1), and,
R50'00.00 in the case of an unemployed learnar (18.2)

The fax rebate is claimed as follows, for the emploved leamer the
‘emplayer can claim up to R17 500.00 on registration of the Learnarship
-agreement and R26 000.00 on completion of the Learnership,

leamaer the employer can claim up to
R2E 000.00 on' com

Claiming company T
The claim is
+ Goto www

+  Scroll down to IT180;
+  'Refar also to section 124 ofminu 30 of 2002 on this website
You claim twice in the tax year in which the Learnarship begins
and in the tax yaar in which the Laarmgrship is completed,

The 9-digit . number is shown on vﬁtﬂ“ mnrﬂhly EMP 201 form
(PAYE/SDLIUIF retumn.

The name of the SETA is ISETT SETA.

As noted in 1 above, you claim the annliallequivalent of the leamer’s

PO

o

the Learnership agreemant and up to

remuneration in the year in which the Learnership begins and the
annual equivalent of the leamer’s remuneration in the year in which
the Leamership is completed.
NB, A separate IT180 form must be submitted for each learner
for the year of commencement and the year of completion of
the Learnership.

G. Notle thal this tax rebate is applicable to all Leamerships enterad
inte from 1 October 2001, : - N

NB. THIS SHOULD BE READ IN CONJUNGTION WITH THE SKILLS
DEVELOPMENT LEVIES ACT OF 1999 AND SARS REGULATIONS ON
TAX REBATE. : ' '

Benefits for the Learner

v Anationally recognised qualification;

v Practical warkplace experignte for the unamployed leamers

v Recognifion of past axpenemeand' cnowledge whether obtained Tormilly
ar informally for current Qe

v Exposurs to the real job anvlmnmn‘r

PARTIES TO THE LEARNERSHIP AGREEMENT

Learner

AGREEMENT (TRIPARTITE AGREEMENT)

The Learnership agreament is a legally binding documen! that should be
signed by the above mentioned role players: The agreement outiines the
rights and duties of the various pariies and also specifies the ferminafion
date of the Leamnership agreement. ISETT SETA must formally registar
all Learnership agreements so thal a register of learner credits can be
maintained. A Learnership agreement has two parts;

(ot i

Employment (pre-and » Conditions for Terminating the
unemployed |.eamers) Agreement
| * Signatures * Handling Dispute

PARTA ) ~ PARTE
Terms and Conditions of Agreement| Details of parties to the Agreement

« Learnership details « Declaration of the Parlies

+ Leamer details + Rights of Learners, Employer,

+ Parents or Guardian details registeraed Training providers

« Training provider defails * Duties of Learners , Employers,
« Terms and conditions of registared Training provider's

CRITERIA FOR PARTICIPATION
The following conditions apply to participate in Learnerships

EMPLOYER LEARNER TRAINING PROVIDER |

/ Must be @ registerad |/ Must have passed | v Must be acoredited by

ISETT SETA lewy standard 10 with Isett Sela, any olher
payer Maths and Scignce | Setd or any other
+ Willingriess to provide acerediting body.
workplace/experiential v Ifalready accradited
learning. subimit confirmation of
accred|tation.

v Ba preparsd to go
through programme

approval process

NB. Non-Isett Seta levy payers can participate but will
consult the SETA where they pay their levy.

PROCESS OF IMPLEMENTATION

IDENTIFY SKILLS NEED ANG
THE RELEVANT LEARNERSHIP

SUBMIT LETTER OF INTENT

EVALUATE THE
PROGRAMME

MANAGE, SUBEGHT
ANDADNINSTER
TI-EE LEARNERSHIP
AGREEMENT

IRENTIFY AC CREDITED
TRAINING

RECHUIT LEARNERS, SIGN
LEARNERSHIP EMP ENT
CONTRACTS WP NT
THE LEARNERSHIP

IMPLEMENT THE
LEARNERSHIP

SUBMIT PROJECT PLAN OR
ROLL OUT STRATEGY

ISETT SETA’S COMMITMENT

+ Te assist inaligning Learnerships agd skill
sklls needs [dentified in the Workplags

Skills Plan

+ To help with SAQA processesd

unit standards and qualifice

* To accredil provider

« To approve and r:

+ To execute the



